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In 2018 we have introduced a new category to celebrate emissions 
reduction initiatives undertaken by the New Zealand energy sector. New 
Zealand’s energy asset owners and energy companies have an important 
role in the global drive for a lower carbon future. 

HOW TO ENTER
To request your entry form, or for judging and Awards information go to 
www.energyawards.co.nz or contact Neil Wembridge at  
neil.wembridge@freemanmedia.co.nz

• INNOVATION IN ENERGY AWARD

• LOW CARBON FUTURE AWARD NEW

• HEALTH AND SAFETY INITIATIVE  
OF THE YEAR

• CONSUMER NZ ENERGY RETAILER 
OF THE YEAR

• LARGE ENERGY USER INITIATIVE  
OF THE YEAR

• WOMEN IN ENERGY AWARD

• COMMUNITY INITIATIVE OF THE YEAR

• YOUNG ENERGY PROFESSIONAL  
OF THE YEAR

• ENERGY TECHNOLOGY  
OF THE YEAR 

• EDITOR’S AWARD FOR OUTSTANDING 
CONTRIBUTION TO THE SECTOR

CATEGORIESTHE AWARDS

Official media partner

The Deloitte Energy Excellence Awards recognise 
excellence and  achievement across the energy sector.

The Awards night is the premier black tie event  
for the New Zealand energy sector.  We will celebrate 
the ninth year of the event at Cordis Auckland. 

In an increasingly changing, diversifying and dynamic 
sector, the need to recognise and celebrate excellence 
is as important as ever. Demonstrating best practice 
shows dedication to making improvements for the 
benefit of your business, your staff, your customers 
and your community. 

Benchmark yourself against the best, show your 
strengths, build your profile, tell your story. Regardless 
of your business or initiative size, demonstrating 
excellence will see you rise to the top.

KEY DATES

Entry forms available 18 December 2017

Launch function 15 February 2018

Entries open 15 February 2018

Entries close 21 May 2018

Finalists announced 2 July 2018

Energy Retailer of the Year  25 July 2018
finalists announced 

Awards night 22 August 2018



AWARDS CATEGORIES

INNOVATION IN 
ENERGY AWARD

If you’ve done something that’s 
different, game-changing and 
you can demonstrate its positive 
impacts, share it with us. 

Examples

• New Zealand or world ‘firsts’ 
that have benefitted your 
organisation, customers or the 
wider industry

• Including, but not limited to, 
innovative products, services, 
markets, resources, business 
models, etc. 

ENERGY TECHNOLOGY 
OF THE YEAR

If you are a New Zealand 
business that has achieved 
commercial success from 
energy-focused advanced 
technology, research or 
development projects, share 
your story with us.

Examples

• Design and implementation of 
technologies (including but not 
limited to hardware, software, 
products, and systems)

• Commercial success from 
technology applications

ENTERPRISE



 

HEALTH AND SAFETY 
INITIATIVE OF THE YEAR

We want to know about health 
and safety initiatives that really 
worked and helped change 
attitudes to safety in your 
workplace.

Examples

• New health and safety system 
management programmes

• Health and safety observation 
tools

• Staff education and/or training 
programmes

LOW CARBON FUTURE 
AWARD NEW

We want to hear about 
initiatives large and small 
that contribute to reducing or 
avoiding emissions of carbon 
dioxide and/or other greenhouse 
gases.

Examples

• An ongoing core business 
model or a strategic initiative 
based on net zero emissions

•  A business-as-usual project 
which features emissions 
reduction as an outcome

COMMUNITY INITIATIVE 
OF THE YEAR

Tell us about the way you have 
engaged and worked with 
your community to make a 
meaningful contribution.

Examples

• Negotiation of land access 
agreements, iwi engagement 
and equity partnership 
opportunities

• Community support, 
education, training and 
sponsorship programmes

AWARDS CATEGORIES

BEST PRACTICE

Sponsorship Available
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YOUNG ENERGY 
PROFESSIONAL  
OF THE YEAR

If you are an under 40 up and 
coming star with the potential 
to go above and beyond in the 
future – tell us.

Examples

• Someone who has delivered 
key projects, secured high 
priority outcomes and 
achieved pre-defined targets

• Not limited to traditional 
‘executive roles’ – can 
include general managers, 
project managers, production 
engineers, asset managers

WOMEN IN ENERGY 
AWARD

We are looking for women 
working in the energy 
sector  who deserve to be 
recognised  for their exceptional 
achievement and proven track  
record of success.

Examples

• Women who are respected 
throughout the energy sector 
for their contribution – this 
can include a range of roles

• Women who have delivered 
key projects and secured high 
priority outcomes in their 
current and past roles

EDITOR’S AWARD 
FOR OUTSTANDING 
CONTRIBUTION TO THE 
SECTOR

This award goes to an 
exceptional individual who has 
made a significant and long-
term contribution to the New 
Zealand energy sector over a 
period of time. 

We do not accept nominations 
for this category, nor do we 
announce finalists, rather the 
winner is chosen by the editor of 
Energy News. 

AWARDS CATEGORIES

INDIVIDUALS



LARGE ENERGY USER 
INITIATIVE OF THE YEAR

Large users – we want you to 
tell us if you’ve executed an 
exceptional energy or emissions 
related initiative.

Examples

• Energy efficiency and 
emissions reduction 
programmes 

• Unique energy management 
programmes, process 
optimisations

• Alternative energy supply 
procurement and value 
additions

CONSUMER NZ ENERGY 
RETAILER OF THE YEAR

Consumers should have a 
voice, so we have partnered 
with Consumer NZ to bring you 
Energy Retailer of the Year. 

All electricity and gas retailers 
will be eligible and we will 
learn on the night who has 
been recognised for their work 
enhancing value for consumers 
in the past year.
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USER FOCUS

In association with
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